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On Thursday, January 26,  

54 students lit their candles and 

were inducted into the Joseph 

Campolieta chapter of the Nation-

al Honor Society (NHS).  

 

The ceremony began with 

opening remarks from 

NHS Vice-President Ar-

yelle Barbagallo, Principal 

Mrs. Parkhurst, and Exec-

utive Director of Instruc-

tion and Assessment Mrs. 

Conners.  

 

Then, each of the senior 

NHS officers gave a small 

speech about each of the 

attributes National Honor 

Society represents.  Ar-

yelle Barbagallo spoke of 

scholarship, Megan Ni-

cholson of leadership, 

Trent Berry of character, 

and David Houck of ser-

vice. 

 

Following this, each of the 54 in-

ductees was introduced with a 

short summary of his or her ac-

complishments.  Inductees walked 

up to the stage and were presented 

with a candle and a National  

 

 

 

Honor Society pin.  

 

Congratulations to all of the in-

ductees! 

 

 

  

National Honor Society Inducts New Members 

Pictured are the members of G. Ray Bodley’s National Honor Society at the induction ceremony on January 26. 
 

Gabriella Bailey 
Erin Baker 

Addison Billion 
Matthew Borrow 
Maura Botsford 

Lillian Bray 
Jade Brien 

Elizabeth Brown 
Hailey Carroll 

Calinda Ceterski 
Mckenna Chesbro 

Julia Cieszeski 
Sheenvia Conley 

Colin Cornell 
Jordan Coulon 

Nicholas Dingman 
Jacob Geitner 
Michael Gerth 

Hannah Gigliotti 

Meredith Grimshaw 
Julia Guarrera 

Brooke Halstead 
Karli Hanna 

Kayleigh Hotaling 
Jasmine James 
Megan Johnson 
Nolan Johnson 

Mallori Kitts 

Ryan Lalik 

Madison Lang 

Bradley Martin 

Caitlyn McAfee 

Ana Mendez-Rodriguez 

Erin Nicholson 

Olivia Pawlewicz 

Celeste Raponi 

 

Fifty-four students were inducted into National Honor Society last week. 

Mason Rowlee 
Eliza Runeare 

Savanah Runeare 
Anthony Salerno 
Robert Salerno 
Jeremy Samson 
Stacey Sereno 
Emily Simpson 
Hailey Smith 

Alexander Stoutenger 
Nathan Summerville 

Maxwell Sunday 
Samantha Tanner 
Janeda Vasquez 

Kenneth Verdoliva 
Keegan Wallace 
Nicholas Wallace 

Jacob Willcox 
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Quirk’s Players will be sponsor-

ing a fundraiser on Saturday, Feb-

ruary 4 at the Pizzeria Uno - Chi-

cago Grill on Rt. 31 in Clay (next 

to Barnes & Noble 

Bookstore).  Simply stop in for 

lunch, dinner, or take-out and or-

der something to eat. When the 

bill comes, present this coupon to 

the server. They will collect it and 

total sales at the end of the day. A 

portion of all proceeds will be 

donated to Quirk’s Players to help 

with their upcoming production 

of The Addams Family.     

 

  

Quirk’s Players to Hold Pizza Fundraiser on Saturday  

Merry-Go-Round Comes to G.R.B. 
By Zoe Norton 

 

Merry-Go-Round Playhouse comes to G. Ray Bodley and the Fulton Junior High and elementary schools 

each year.  The group presents theatrical performances as part of their educational outreach program.   Mer-

ry-Go-Round will be coming to G.R.B. on February 8. This year’s performance is called “The Girl Who” 

and the assemblies will be at 8 and 9:30 a.m. Bells will be shortened and there will be no Guided Study 

Hall.  

 

English teacher and Quirk’s Players Assistant Director Mr. Lescarbeau said, “Merry-Go-Round Playhouse 

is a professional theatre company that has a long history of providing a valuable cultural resource through 

top-notch musicals and plays. Central New York is lucky to have access to this organization.” 

 

Students and faculty members are looking forward to this year’s performance.  
 

Shown preparing for this weekend's 

event are Quirk's Players members  

David Houck, Jeremy Herlowski, Nick 

Kinney, and Assistant Director  

Mr. Lescarbeau. 
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By Rich King 

 
Attention students of G.R.B. On 
Friday, February 10, the Future 
Business Leaders of America 
(FBLA) semi-formal Valentine’s 
dance will be held from 7-10 p.m. 
in the cafeteria.   
 
It costs seven dollars to get in to 
the dance. The seven dollars in-
cludes admission to the dance, 
pizza, and your choice of water or 
punch.  
 
The cafeteria will be decorated 
and there will be photo opportuni-
ties and other surprises. 
 
FBLA Advisor Mrs. Ferlito said, 
“I want to make sure that all kids 
feel comfortable to come to the 
dance.  They do not have to have 
a date.  Dressing up is also op-
tional.”   
 
Mrs. Ferlito added that she is also 
asking that students give her or 
any member of FBLA their ideas 
for a playlist for the DJ.  She said 
that will guarantee the DJ plays 
the music students want to hear, 
instead of what they always play 
at dances.   
 
 
 

By Mason Rowlee 
 

At least four times a year, G.R.B. 

students complete the STAR test 

as part of their English course re-

quirements. This test is a reading 

comprehension test done on the 

computer. It is designed to meas-

ure a student’s reading growth 

over the course of a school year 

and throughout his or her educa-

tion. However, taking this test 

multiple times a year leaves many 

students wondering how the test 

is relevant to them.  

 

G.R.B. English Department 

Chair, Ms. Florio, explained why 

the students in our school take the 

STAR test so many times in a 

school year. When a student takes 

the test, it will adjust and be dif-

ferent depending on how the 

questions are answered. She said, 

“For example, if a student is get-

ting things right, then the test will 

keep challenging them to see 

where their potential is.”  She also 

noted, “If a student is struggling, 

then the test will adjust to  

get an accurate idea of  

where these struggles are.” 

 

Junior Calinda Ceterski shared a 

view that many G.R.B. students 

seem to have. She said, “Many 

students don’t understand the rea-

sons behind taking a day away 

from class to take a test.” 

 

The data collected from the 

STAR tests is used to help the 

district assess where the different 

buildings stand regarding reading 

comprehension. It also shows 

how a particular student has 

grown throughout his or her edu-

cational career and gives adminis-

trators and teachers alike the abil-

ity to assess what areas need im-

provement. It is for this reason 

that these tests should be taken 

seriously, because if the data giv-

en to administrators is not accu-

rate, they will not be able to as-

sess what needs to be fixed.  

 

“I feel that STAR testing is a 

good way to track students’ pro-

gress,” said Junior Kayleigh Ho-

taling, “but it is not very benefi-

cial to students.” She also noted, 

“If students are not informed of 

their progress, they will feel that 

the STAR tests are completely 

worthless.”   

 

Ms. Florio noted, “English teach-

ers have been having students 

track and monitor their own pro-

gress with STAR to see how their 

reading abilities are grow-

ing.”  She also explained that 

teachers use the STAR test as a 

formative assessment to guide 

their instruction and to help stu-

dents improve.   

Valentine’s Dance 
Ahead 

The STAR Test and Why It Matters 

Pictured above is the STAR Assessment logo.  
Students take the STAR test several times throughout the 

year. (Picture from Renaissance Learning.) 
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By Hunter Hubel 
 

Every year, the PGA of America 

moves down south for a few days 

of excitement and to relieve the 

golfing world’s sense of anticipa-

tion over the new equipment for 

the beginning of the 2017 season. 

 

With every brand in golf down in 

Orlando, Florida for the biggest 

merchandise show in all of golf, 

this is an opportunity for some of 

the biggest names in golf, such as 

Taylormade, Titleist, and Calla-

way, to show off what they’ve got 

for the start of the year. With 

2016 being one of the best years 

for technology, 2017 has high ex-

pectations to meet. 

 

After an incredible season on tour 

and with consumers who saw 

Taylormade dominate the club 

industry by introducing what 

seemed to be a club for almost 

every type of player, 2016 may be 

a tough year to top. New for 2017 

are the M1 and M2, 2017 edition, 

using the slogan, “Same letter, 

better everything.” By including 

more carbon fiber material in the 

M1 driver and taking out unnec-

essary weight, Taylormade was 

able to lengthen the rear sliding 

weight track by approximately 

64%. This change effectively cre-

ated even more personalization 

for players looking for a higher or 

lower ball flight.  

 

New with the 2017 M2 this sea-

son is the introduction of “Geo-

coustic” technology. With the M2 

being one of the best-selling clubs 

of last season, not much had to be 

changed. Taylormade introduced 

“external sound ribs” in an effort 

to manage the vibrations and 

pitches to improve on feel and 

sound, an important aspect to 

most players. These are very pop-

ular options amongst amateur 

players due to the distance and 

forgiveness these drivers provide, 

along with extreme personaliza-

tion in the M1. 

 

Joining Taylormade on the path to 

creating the best driver in golf, 

Callaway has released some of 

the most groundbreaking technol-

ogy seen in quite a few years. 

They introduced the new “Jail-

break” technology in the new 

Callaway Great Big Bertha Epic, 

a pair of titanium rods put behind 

the face. By inserting Jailbreak 

technology, this effectively 

strengthens the crown and sole of 

the club head, while maintaining 

flexibility in the club face to 

achieve incredible levels of ball 

speed. With the inclusion of the 

increasingly popular material car-

bon fiber, club manufacturers are 

able to cut weight on club heads 

but also maintain strength. The 

Epic has already found the bag of 

bomber Rory McIlroy, and prom-

ises to be one of 

the most forgiving 

and longest clubs 

on the market this 

year. 

 

There is also the 

new line of Scotty 

Cameron putters 

by Titleist. After 

“rolling” out some of the best flat 

sticks on the market over the past 

couple of years, Cameron and 

crew are back for more, introduc-

ing the new Futura and Newport 

3. New for this year’s line in-

cludes new alignment aids, more 

forgiveness, and ever-evolving 

face technology. These truly are 

some of the best flat sticks in the 

game, but with quality game 

comes with a steep price tag of 

$379. Master craftsman Scotty 

Cameron said, “We’ve extended 

the methodology of our proven 

multi-material technology to in-

clude the aircraft grade alumini-

um inlay.” Finding the bag of ar-

guably the game’s greatest player 

ever, Tiger Woods, is the Scotty 

Cameron Newport 2. The small 

brand that started in a garage has 

surely made a name for itself and 

made its presence felt across tours 

worldwide. 

 

The 2017 season promises to be 

one of the best years in equipment 

yet. There is no doubt that every 

player is looking for added dis-

tance and added control in all as-

pects of their game and this 

equipment will definitely help 

with that goal.   

 

(Information from Taylorma-

degolf.com and PGATOUR.com.)  

New Year, New Technology 

Pictured are the new Taylormade M1 and M2  

for 2017. 
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By Miranda Stanski 
 

G.R.B.’s 

Community  

Giving pro-

ject is un-

derway 

again this 

year.  It 

helps people 

around the 

district re-

ceive items 

they need.  

 

In Septem-

ber, the community asked people 

for new and gently used back-

packs and non-perishable, healthy 

snacks. In October, they asked for 

new and gently used hats and mit-

tens. In November, they asked for 

new and gently used shoes and 

boots and in December, they 

asked for new and gently used 

hoodies. For January, they asked 

for non-perishable foods. This 

month’s request is for new books. 

In March, they will be asking for 

new and gently used socks. In 

April, they will be asking for hy-

giene products. In May, they are 

collecting new toys and games. In 

June, the request is for new 

school supplies. 

 

Every building has a box and 

community members, teachers, or 

students can bring donations 

in.  The school has resources that 

it gets and if they get any over-

flow they then donate it to com-

munity agencies like the Salva-

tion Army or Catholic Charities.  

 

School-home liaison Ms. Weston 

said, “The school doesn’t get very 

many donations. We do get some, 

but we don’t have as much as we 

would like.”  

 

This project started halfway 

through the last school year.  

 

The schools publicize by hanging 

up flyers. There is a box by the 

main office and it is mentioned on 

the school’s marquee.  It is also 

on the district website and is usu-

ally in the newspaper.  

 

The home liaisons came up with 

the community giving idea.  The 

faculty was talking about the 

needs of the students and the 

community and the faculty 

thought it would be a good com-

munity effort to help others.  

 

Ms. Weston enjoys the project 

and said, “Whenever there is a 

time where you can help people it 

makes you feel good. I enjoy do-

ing this a lot.” 

 

She encourages students and fac-

ulty to bring in things to donate. 

There is a definite need for this in 

our community as there are a lot 

of people struggling financially to 

make ends meet.  

Community Giving Project Helps Many 

This chart outlines the Community Giving Project’s  

plan for this school year. 

Pictured is G.R.B.’s 

Community Giving 

Project collection 

box by the main 

office. 
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By Ashlea Kemp 

According to 
laborish.com, 
60% of hu-
man re-
sources pro-

fessionals 
reported that 
visible tat-
toos would 
have a nega-
tive impact 

on an applicant’s chance of being 
hired and 74% said the same 
thing about facial piercings. 

According to salary.com, 81 per-
cent of respondents think pierc-
ings in places other than the ears 
are unprofessional. Seventy-six 
percent of respondents believe 
visible tattoos are unprofessional.  

Some people get turned down for 
a job because of piercings and 
tattoos. Most jobs tell them to 
cover them up or they will not 
hire them. 

I personally think jobs shouldn’t 
turn down a person for the 
choices they make. I understand 
that some workplaces are very 
professional, but I think they 
should allow their employees to 
cover up their piercings and not 
make them take them out. 

I worked as a hostess at Cracker 
Barrel Old Country Store in 
Cicero. When I had my ears 
pierced in more than one place, 
I had to either take them out or 
cover them.  

I have my nose pierced and I 
had to take that out, too.  I also 
have the tip of my tongue 

pierced and I had to take out my 
normal stainless steel barbell one 
and put in a clear one.  

When I got my first tattoo done, 
which is a sun on the corner of 
my right wrist, I had to either 
wear a long-sleeved shirt or put 
cover-up makeup over it. I quit 
the job in the middle of October 
and having to change my appear-
ance was a contributing factor. 

Today, I work at Taco Bell as a 
crewman. I have my triple indus-
trial on my right ear, my normal 
industrial on my left, and my tra-
gus on my left. When I first start-
ed the job, my manager told me to 
either cover up my ears or take 
out my piercings. 

I cover up my ears now. My tat-
toos can be shown because they 
are okay with it. Now that I have 
a tattoo of a semi colon with a 
Mickey Mouse on the middle of 
my middle finger on my left hand, 
my work is okay with it, since 
hardly anyone can see it. 

I do have double nostril piercings. 
I need to take both of them out 
when I go to work. My tongue 
piercing and my web piercing 
(underneath my tongue) isn’t an 
issue like it was at Cracker Barrel 
and I think that’s a good thing.   

Some jobs should let their em-
ployees wear their ear piercings. 
Not all citizens should be denied 
a job just because of a small 
piercing. They should be hired for 
them willing to work hard for the 
job they’re applying for. 

Tattoos and piercings should be 
allowed in the workplace.  Em-
ployees with tattoos and piercings 
should be able to apply anywhere 
and get a job.  

-Opinion- 

Body Art in the Workplace 

Pictured is an example of how 
a professional could cover up 
his or her tattoos. Image from 

theodyseyonline.com 

Pictured is a triple 
industrial piercing. 


